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Rockland Public Schools - Central Office Contact List 

Name Point of Contact For: Contact Information 

Ira Kohler ●​ Course Reimbursement 
(Noelle Novio is first 
point of contact for 
Superintendent 
signature) 

●​ Accounts Payable 

ikohler@rocklandschools.org 
x4312 
H110 

Mary Jo Lipson ●​ Contracts 
●​ Lane Changes 

 

mlipson@rocklandschools.org 
x4106 
H110D 
 

Betsy Low ●​ Payroll 
●​ Benefits 

blow@rocklandschools.org 
x4110 
H110A 

Noelle Novio ●​ Rentals/Room 
Reservations 

●​ School Committee agenda 
●​ Transportation 
●​ Appt/Contact for 

Superintendents Office 
●​ CORI Checks 
●​ MEGA (workers 

compensation) 
 

nnovio@rocklandschools.org 
x4310 
H110 
 

Rockland Town Hall - Human Resources Contact List 

Lori Taylor 
 

Human Resources Director 
 
 

781-871-1874  x1103 
ltaylor@rockland-ma.gov 
 

Eileen Hickey Human Resources Coordinator 
Benefits 

781-871-1874 X1104 
ehickey@rockland-ma.gov 
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Voluntary Benefits: 
The Town of Rockland provides a Group Basic Life and Accidental Death and 
Dismemberment insurance policy of $20,000 (benefit-eligible employees only) for a low 
monthly premium of $1.50. Coverage reduces to $2,000 upon retirement.  Basic Life 
insurance is only offered at hire.  
Group Supplemental Life & AD&D Insurance (must be enrolled in Basic life to enroll) 
Group Supplemental Life and AD&D insurance is offered in addition to basic life 
coverage, which is available in $5,000 increments up to a maximum of $100,000. 
Spousal and dependent coverage is available with varying premiums based on the 
coverage amount. 

○​ Child life benefit from ages 15 Days to Age 25; $2000.00. 

○​ Upon the attainment of age 70 benefits reduce to $5,000. Spousal benefit terminates 

at age 75. 

○​ The employee must carry Basic Life insurance in order to obtain Supplemental Life 

insurance or Long Term Disability Insurance. Deductions will be withdrawn 

automatically through payroll on a monthly basis. 

 
Combined Insurance: 

●​ Accident Insurance 
●​ Critical Illness Insurance 
●​ Hospital Indemnity Insurance 
●​ Disability Insurance 
●​ Life Insurance with Lifetime Benefits 
●​ Access to the College Tuition Benefit® program 

 


