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AGREEMENT

THIS AGREEMENT made and entered into at Rockland, Massachusetts on May 5, 2022 by and
between the School Committee of the Town of Rockland, Massachusetts hereinafter designated and
referred to as the “Committee” and the Rockland Education Association located at Rockland,
Massachusetts hereinafter designated and referred to as the “Association”, which is an employee
organization acting as the agent of certain of the Professional Employees in the employ of the
Committee.

WITNESSETH

WHEREAS the Committee and the Association, in the manner and to the extent provided in this
Agreement desire to enter into an agreement relating to salaries and other conditions of employment
for the Professional Employees described in Paragraph 20 in this Agreement.

NOW THEREFORE in consideration of the mutual agreements herein contained and the
performance by the Parties to this Agreement of the provisions and obligations hereinafter set forth,
the Committee, the Association and the Professional Employees hereby mutually and jointly agree as
follows:

Article One

PREAMBLE

Paragraph 10. Recognizing that the establishment and maintenance of the highest possible
educational and professional standards are essential to the community and the national interest and
that the legitimate and mutual interests of the students and the Professional Employees are directly
related to the quality and efficiency of the school program operated by the Committee. It is the
intent and purpose of the Parties to this Agreement to provide orderly collective bargaining relations
between the Committee and the Association, to provide procedure in the manner and to the extent
provided in this Agreement for the prompt and peaceful adjustment of disputes or differences which
might arise from time to time, to provide for the implementation. In the manner and to the extent
provided in this Agreement of the rights and benefits of the Professional Employees and to provide
for the performance of their work by the Professional Employees in a conscientious and skillful
manner which will promote and assure the quality, continuity and efficiency of the operation of the
Rockland Public Schools.

Paragraph 11. The Commiittee, the Association and the Professional Employees recognize
and accept the duty to cooperate fully, faithfuily, individually and collectively in adherence to the
provisions of this Agreement. For the purpose of achieving the objectives expressed in Paragraph
10, each Professional Employee pledges that he will cooperate with the Committee in pursuing
excellence of professional standards and methods, aiding and encouraging reliable attendance,
exercising exemplary conduct and assisting in compliance with the enforcement of the policies,
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procedures, regulations and standards prescribed by the Committee, which are not contrary to the
provisions of this Agreement.

Paragraph 12. Except when otherwise specifically provided, references in this Agreement to
numbered Articles and Paragraphs refer to correspondingly numbered Articles and Paragraphs in this
Agreement. When they appear in this Agreement, the term ‘Teacher’, the term ‘Professional
Employee’ and the term ‘Employee” may be applied interchangeably.

Article Two

RECOGNITION OF THE ROCKLAND EDUCATION ASSOCIATION

Paragraph 20. Subject to the terms of provisions hereinafter provided and in accordance with
the provisions of Chapter 149 of the General Laws of the Commonwealth of Massachusetts the
Committee, during the term of and to the extent provided in this Agreement, recognizes the
Association as the exclusive collective bargaining representative with respect to salaries, wages and
conditions of employment for the Professional Employees employed by the Committee in the
bargaining units described as Unit A and Unit B as follows:

Unit A
All Classroom Teachers, Guidance, and Adjustment Counselors, Social Workers and Nurses

Unit B
Assistant Principals, Director of Guidance, Department Heads, and Coordinators excluding the
Superintendent and all other employees of the Committee. The term ‘Professional Employees’ shall
include all the employees in the bargaining unit described in this Paragraph. Except as otherwise
specifically provided in this Agreement and except when the Association is notified otherwise in
writing, the Committee designates the Superintendent of Schools as the agent of the Committee with
respect to all matters pertaining to the administration of the provisions of this Agreement. The
provisions of this Paragraph are intended only to describe the Professional Employees covered by
this Agreement and not any particular work and all references to a Professional Employee or
Employees in this Agreement shall be deemed to include male and female employees as the case

may be.

Paragraph 21. The Committee shall have and retain the right to control, maintain, operate
and supervise the educational activities in the Rockland Public Schools: to select, train, assign,
transfer and promote the Professional Employees and to periodically evaluate and determine their
qualifications: to discipline, suspend or dismiss Professional Employees in the manner provided by
law and to limit Association activities, the distribution of literature and solicitation for money or
other purposes during working hours and on the premises under the control or supervision of the
Committee: to organize the supervisory staff and the Professional Employees: to establish, change
and discontinue the duties to be performed by the Professional Employees including the right to
introduce improved methods, facilities, operations, processes, services and techniques: to establish,
modity and enforce policies and regulations regarding studies, curriculum, textbooks, conduct,
discipline, schedules and safety regulations and all other rights pertaining to the operation and
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management of the business of the Committee and the establishment and change of conditions of
employment not specifically given in this Agreement to the Association or to the Professional
Employees provided however, that the exercise of these rights shall not be contrary to any specific
provisions of this Agreement.

Paragraph 22. Nothing in this Agreement shall limit or in any way restrict the right of the
Committee to include employees employed by the Committee who are not in the bargaining units in
the benefit programs as provided in this Agreement on a different basis than for employees in the
bargaining units.

Paragraph 23. The Committee and the Association agree that the provisions of this
Agreement shall be applied without regard to race, color, religious creed, sex or national origin and
that they will not during the term of this Agreement nor at any other time directly or indirectly or in
any manner whatsoever apply or attempt to apply any discipline, discrimination
or penalty against any Professional Employee who engages or who does not engage in lawful
Association activities.

Paragraph 24. The Association enters into this Agreement on its own behalf and as the
collective bargaining representative of the employees in the bargaining units as provided in
Paragraph 20.

Article Three

CONTINUITY OF OPERATIONS

Paragraph 30. It is agreed that neither the Association nor any Professional Employee will
directly or indirectly or for any reason cause, encourage, induce, threaten or engage in any work
stoppage, slowdown, strike, withholding of services or any interference with any of the functions of
the Rockland Public Schools. In the event that such prohibited conduct occurs, the Association will,
promptly and in good faith, endeavor to terminate such prohibited conduct and to resolve the dispute
in accordance with the provisions of this Agreement.

Paragraph 31. A Professional Employee who engages or participates in the prohibited
conduct described in Paragraph 30 shall be subject to disciplinary action, including reprimand,
suspension and discharge and such disciplinary action shall not be reviewable by arbitration, except
that the fact of the participation of the Professional Employee in such prohibited conduct will be
subject to arbitration.
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Article Four

TEACHER AND/OR ADMINISTRATOR ASSIGNMENTS

Paragraph 40. All teachers and administrators will be notified in writing of changes in their
program for the coming school year, the school or schools to which they will be assigned, the grade
and subject they will teach and any special or unusual classes they will have as soon as practicable
and under normal circumstances not later than July 1st.

Paragraph 41. In arranging schedules for teachers who are assigned to more than one school,
an effort will be made to limit the amount of inter-school travel and the teachers so assigned will be
notified of any schedule changes as soon as practicable.

Article Five

TRANSFERS

Paragraph 50. A transfer of any professional person covered by this Agreement shall be
made only when the Superintendent of Schools considers such transfer to be in the best interests of
the school system or in the best interests of the person who is being transferred.

Paragraph 51. Any professional employee who wishes a transfer for the current or the
following school year shall submit a written request therefore to the Superintendent of Schools
between September 1st and the following August 31st. The Superintendent of Schools shall
acknowledge every such request either in writing or by an interview, and the Superintendent shall
render a written decision relative to the teacher’s request for a transfer. If the Superintendent denies
the request for the transfer he shall include his reasons for his action in his written decision to the
teacher. A request for a transfer, which is denied, does not automatically carry over into the
following school year, and every such request must be renewed annually if the individual continues

to wish to be transferred.

Paragraph 52. When the School Superintendent decides to make an involuntary transfer of
any professional person covered by this Agreement, the Superintendent of Schools shall first consult
and meet with such person relative to the matter of the transfer as far in advance as practicable, but
no later than August 1* unless there are extreme or extenuating circumstances and the
Superintendent of Schools shall provide the teacher with a written statement of the reasons for the
transfer. If the teacher objects to the transfer at the meeting with the Superintendent of Schools, the
teacher shall have the opportunity to request a second meeting with the Superintendent relative to the
matter of the transfer. At such a second meeting, the teacher may be represented by the Rockland
Education Association. If there is going to be a transfer or a room change, then any teacher covered
by this contract will get two additional personal days, one each for the next two years unless a
change in work schedule has been made to accommodate their move.
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Paragraph 53. When the School Superintendent selects a professional employee for a
transfer, the School Superintendent shall take into consideration the individual’s seniority in the
Rockland Public Schools, the individual’s qualifications, certification and area of competence, the
individual’s major and minor fields of study, the quality of the individual’s past teacher performance,
the instructional requirements of the individual’s new assignment, and the individual’s willingness to
be transferred.

Paragraph 54. None of the provisions of Article Five shall be subject to arbitration as set
forth in Article Twenty-Four except in cases in which a Professional Employee on tenure files a
grievance alleging that he/she has been wrongfully transferred for disciplinary reasons on account of
said employee’s teachers evaluation. The provisions of Article Five may be subject to the grievance
procedure which is contained in said Article Twenty-Four: provided, however, that no grievance
other than one alleging a wrongful transfer as described in the first sentence of this Paragraph shall
go beyond Step #3 which is the step involving an appeal to the School Committee. Any Grievance
which is appealed to the School Committee at Step #3 shall be discussed in open or closed session at
the discretion of the grievant.

Article Six

VACANCIES AND PROMOTIONS

Paragraph 60. Notices of Vacancies in a professional position will be posted on a bulletin
board in each school building. The Superintendent will endeavor to post said Notices as far in
advance of the appointment date as practicable. Qualifications for a position will be included in the
Notice and changes in the qualifications will be posted on the bulletin boards before said position is
filled. During the months of July and August the Notices of Vacancies as provided in this Paragraph
will be mailed to the President of the Association at his/her address last known to the
Superintendent. All vacancies will be posted via Rockland Public Schools email to all employees
and will be posted on the Rockland Public Schools website.

Paragraph 61. All Teachers and Administrators will be given the opportunity to make
applications for the open positions. In selecting an applicant to fill a vacancy as provided in this
Article, the Superintendent will give consideration to professional competence and attainment, the
length of employment in the Rockland School System and such other factors as the Superintendent
considers relevant.
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Article Seven

POSITIONS IN SUMMER SCHOOL, EVENING SCHOOL AND
UNDER FEDERAL PROGRAMS

Paragraph 70. Notices of openings for Summer School and Evening School positions and for
positions under Federal programs which are under the jurisdiction of the Superintendent will be
posted on a bulletin board in each school building. Applicants will be notified of the action taken
regarding their written applications as soon as the Committee finds it practicable. The provisions of
this Article Seven shall not be subject to the grievance procedure or to arbitration as provided in

Article Twenty-Four.

Paragraph 71. Positions in the Rockland Summer School and Evening School and positions
under Federal programs will, to the extent the Superintendent finds it practicable, be filled first by
the regular teachers in the Rockland School System. In selecting an applicant to fill a position as
provided in this Paragraph 71, consideration will be given to his/her area of competence, his/her
major and/or minor field of study, the quality of his/her past teaching performance, his/her
experience and his/her length of service and attendance record in the Rockland School System.

Article Eight

TEACHER EVALUATION

Paragraph 80. Evaluation of teachers is conducted in order to improve the quality of
instruction to students. The main purpose of the evaluative report is to provide a constructive basis
allowing teachers and administrators to engage in professional discussions leading to growth and
development. Official classroom visitations are an important but not an exclusive source of
evaluative data. The Principles and Standards for teachers will serve as a basis of teacher evaluation.
Evaluation is essentially a continuous process of assisting staff and not just periodic written reports.
Such evaluation emphasizes strengths on which a teacher can build, as well as weaknesses that need
to be corrected or minimized. In all teacher evaluations, please refer to Appendix A for the current
evaluation system as set forth by DESE.

Paragraph 81. A Professional Employee shall be permitted to review the contents of his/her
personnel file except for confidential references and other confidential material received by the
Superintendent at the time of the employment of said Professional Employee. The Professional
Employee shall acknowledge the opportunity to review the contents of his/her personnel file.
Whenever derogatory allegations have been placed in the file of a Professional Employee he/she
shall have the right to answer such allegations in writing to the Superintendent and the answer shall

be appended to his/her file.

Paragraph 82. Any teacher with professional teacher status covered by this Agreement
against whom disciplinary measures are taken because of the contents of such employee’s evaluation
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reports shall have the right to file a grievance which shall be processed as provided in paragraph 242
of Article Twenty-Four of this Agreement; and no such disciplinary measures shall be taken except
for good cause. When the Superintendent perceives a teacher to have any particular disciplinary
problem or any other particular problem which may be described in an unfavorable manner on the
teacher’s Comprehensive Evaluation Report, the Separate Procedures for Dealing with
Unsatisfactory Performance by a Faculty Member with Professional Teacher Status will be followed.

Article Nine

WORK YEAR AND WORK DAY

Paragraph 90. The work year for Professional employees, other than for new employees who
may at the discretion of the Superintendent be required to attend additional orientation sessions, shall
be the following:

e For the 2022-2023 school year, the teacher orientation day will be August 29th and the
professional development day will be August 30th. Students will report to school on
August 31st.

e For the 2023-2024 school year, the teacher orientation day will be August 28th and the
professional development day will be August 29th. Students will report to school on
August 30™,

e For the 2024-2025 school year, the teacher orientation day will be August 26™ and the

professional development day will be August 27%. Students will report to school on
August 28th.

For the first year of the contract the Friday preceding Labor Day will be a work day. The following
Tuesday September 6th will be a non-work day. The Wednesday before Thanksgiving will be a
non-work day and December 23" will be a non-work day. For the last two years of the contract, the
Friday preceding Labor Day will be a non-work day, the Wednesday before Thanksgiving will be a
non-work day and December 23" will be a non-work day. The work year shall terminate no later
than June 30 in the following calendar year, except in the event of an energy crisis; provided,
however, that the work year shall not be more than three (3) days longer than the number of days the
students are required by the Committee to be in attendance, subject to a maximum of one-hundred
and eighty-three (183) work days with one-hundred eighty (180) student days, one (1) orientation
day, two (2) professional development days, and provided further, that all of the assigned and usual
end-of-the-year duties are completed by each Professional Employee in a manner satisfactory to the
Superintendent. The determination as to whether or not there is an energy crisis shall be made by the
State or Federal Government or the appropriate State or Federal Agencies.

Paragraph 91. Except as otherwise provided in this Paragraph and subject to the provisions
of Paragraphs 92, 93, 94 and of Paragraph 96, the work day for Pre-Kindergarten and Kindergarten
teachers shall be 15 minutes before and 15 minutes after each session and for elementary teachers
shall begin fifteen (15) minutes before the students’ day, and end thirty (30) minutes after the
students’ day, Monday through Friday: provided however, that the maximum work day for
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Pre-Kindergarten-Elementary teachers shall be seven and one-quarter hours (7 1/4). The work day
for secondary teachers shall begin fifteen (15) minutes before and end thirty (30) minutes after the
students’ day, Monday through Friday, provided however, that the maximum work day for secondary
teachers shall be seven and one-quarter (7 1/4) hours. The Committee will establish and modify the
starting time and the dismissal time for the students in the Rockland Public Schools provided,
however, that the maximum work day for the classroom teachers shall conform with the provisions

of this Paragraph 91.

Paragraph 92. It is agreed that the responsibility of the Assistant Principals, Guidance
Counselors, Adjustment Counselors, Social Workers, School Psychologists, and Behavior Specialists
are such that they are not susceptible to a schedule of specific hours of work. For many reasons,
including by way of illustration and without being limited to the changing needs of the students, the
often immediate needs of teachers and parents and emergencies arising from and related to buildings
and facilities, their responsibilities as professional administrators require the Assistant Principals,
Guidance Counselors, Adjustment Counselors, Social Workers, School Psychologists, and Behavior
Specialist to be available and present when in the judgment of the Superintendent their presence or
their services are required. Accordingly, the Committee and the Association agree not to define the
workday for the Assistant Principals, Guidance Counselors, Adjustment Counselors, Social Workers,
School Psychologists and Behavior Specialists. A Guidance Counselor, School Adjustment
Counselor, Social Worker, School Psychologist or a Behavior Specialist who works beyond the
length of the work day as specified in Paragraph 91 shall be entitled to be paid at the rate of
forty-five dollars ($45.00) per hour as of July 1, 2022, forty-five dollars ($45.00) per hour as of July
1, 2023, forty-five dollars ($45.00) per hour as of July 1, 2024; or to take compensatory time off at a
time mutually agreed upon between the Counselor, Social Worker, Psychologist or Behavior
Specialist and the Superintendent of Schools. No other compensatory time will be allowed.
Professional Development and curriculum work shall be entitled to be paid at the rate of forty-five
dollars ($45.00) per hour as of July 1, 2022, forty-five dollars ($45.00) per hour as of July 1, 2023,
and forty-five dollars ($45.00) per hour as of July 1, 2024.

Paragraph 93. In addition to the normal work day as provided in Paragraph 91, Professional
Employees shall attend and participate in such afternoon meetings, conferences and related activities
pertaining to educational programs as directed by the Superintendent or his deputy provided
however that an employee shall not be required to attend and participate in such activities for more
than one (1) hour on two (2) occasions in a single month on a day when classes are in session except
by mutual agreement otherwise between the employee and the Superintendent. Professional
Employees shall attend and participate in two (2) sets of parent-teacher conferences during each
school year. Each set of parent-teacher conferences shall comprise three (3) conferences altogether,
namely two (2) afternoon parent-teacher conferences and one (1) evening parent-teacher conference.
For High School Professional Employees, instead of spring parent-teacher conference
Responsibilities stipulated in Article 9 Paragraph 93, the employees will be required to participate in
the Annual Grade 8 Open House and Welcome Night. Also, an additional commitment to an evening
event throughout the school year is required. The Superintendent of Schools shall endeavor when he
finds it practicable not to schedule meetings on Fridays or on days preceding a holiday or a vacation

period.
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Paragraph 94. In addition to the provisions of Paragraph 93, Professional Employees may be
required to attend two (2) evening meetings or events which are directly related to the educational
program as directed by the Superintendent or designee. Evening meetings, other than parent
conferences, shall not exceed two (2) hours in length.

Paragraph 95A (1). Secondary school teachers shall have a maximum of five (5) teaching
periods per day for a total maximum of twenty-five (25) teaching periods per week, one (1) planning
period per day for a total of five (5) planning periods per week, and a maximum of one (1) duty
period per day for a total maximum of five (5) duty periods per week. A “teaching period” shall be
defined as a period during which a teacher is instructing his pupils. A “planning period” as used in
this Paragraph shall be defined as a period during which the teacher shall be assigned no duties by
the School Department. A “duty period” shall be defined as a period during which the teacher shall
be required to perform one of the following types of duties:

1) to supervise a group of students in some manner;

2) to meet with other teachers and Administrators relative to problems involving
children with special needs; or

3) to assist with the competency based testing program.

A teacher may be asked only on a voluntary basis to carry out an assignment in the Principal’s office
which is of a purely clerical nature. -

A (2) If, under certain circumstances, a substitute teacher is unavailable to cover a particular
class, the Principal may at his/her discretion assign a teacher only during his duty period to cover
said class.

A (3) A secondary teacher who covers a class during his/her planning period will be paid at
the rate of forty-five dollars ($45.00) per hour as of July 1, 2022, forty-five dollars ($45.00) per hour
as of July 1, 2023, and forty-five dollars ($45.00) per hour as of July 1, 2024.

A (4) A secondary teacher who teaches a sixth class will be paid four thousand four hundred
dollars ($4,400) per each semester beginning July 1, 2022, four thousand five hundred dollars
($4,500) per each semester beginning July 1, 2023, four thousand six hundred dollars ($4,600) per
each semester beginning July 1, 2024.

A (5) Teachers providing Saturday School work will be paid one (1) hour per week at the
contractual hourly rate.

A (6) If the High School schedule results in the loss of one prep period each teaching cycle
for the school year then the teachers affected will receive a bonus personal day which is in addition
to the 15 allotted days per year.

Paragraph 95B (1). Department Heads (K~12; 5-12; 5-8; 9-12) are subject area curriculum
leaders. Department Heads who supervise one (1) to seven (7) teachers may be assigned to a
maximum of four (4) teaching periods per day for a total maximum of twenty (20) periods per week.
Department heads who supervise eight (8) plus teachers may be assigned a maximum of three (3)
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teaching periods per day for a maximum of fifteen (15) teaching periods per week. For the purpose
of this contract they cannot count themselves or members from other units as being under their
supervision. A teacher who may be supervised by multiple department heads may only be counted
once by a specific department head to be determined by the building principal. Special Education
Coordinators will supervise special education staff, chair team meetings and facilitate all IEP
requirements. Teaching assignments and responsibilities will be determined by the building principal
and Director of Special Education. District wide Librarian and Director of Guidance will be paid
according to the department head salary schedule.

Department Heads, Coordinators and Director of Guidance positions will be posted annually.

. B(2). If, under certain circumstances, a substitute teacher is unavailable to cover a particular
class and the Principal at his/her discretion finds that he/she is unable to assign a regular teacher
during his/her duty periods to cover said class, the Principal may in his/her discretion assign a
Department Head/Special Education Coordinator to cover said class.

B (3). In the event that during a particular semester or semesters of a certain school year, the
Principal finds that he/she has need for a teacher to teach a class which is not otherwise under the
charge of a regular teacher, the Principal may in his/her discretion assign a Department Head, other
than a Department Head who is supervising eighteen (18) or more teachers, to teach said class
throughout the entire semester or semesters. Such Department Head shall be paid four thousand four
hundred dollars ($4,400) per each semester beginning July 1, 2022, four thousand five hundred
dollars ($4,500) per each semester beginning July 1, 2023, four thousand six hundred dollars
(84,600) per each semester beginning July 1, 2024. However, any one Department Head shall not be
required to assume such an assignment for more than one (1) year without the express consent of

said Department Head.

The provisions of Paragraphs 95B (1) and 95B (2) and 95B (3) may be subject to the grievance
procedure which is contained in Article Twenty-Four: provided however, that no grievance shall go
beyond Step #3 which is the step involving an appeal to the School Committee. Any grievance
which is appealed to the School Committee at Step #3 shall be discussed in open or closed session at

the discretion of the grievant.

Paragraph 96 (1). Elementary school teachers who teach elementary as well as special
teachers who teach Art, Music, Physical Education, Computer Education and Health shall have one
(1) planning period per day for a total of five (5) planning periods per week and a maximum of one
(1) duty period per day for a total maximum of five (5) duty periods per week. A “teaching period”
shall be defined as a period during which a teacher is instructing his/her pupils. A “planning period”
as used in this Paragraph shall be defined as a period during which the teacher shall be assigned no
duties whatsoever by the School Department. A “duty period” shall be defined as a period during
which the teacher shall be required to perform one of the following types of duties:

1) to supervise a group of students in some manner:
2) to meet with other teachers or Administrators relative to problems involving
children with special needs: or
3) to assist with the competency based testing program.
10
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4) Elementary teachers will not be assigned lunch duty and morning recess may be
assigned only if there are no duty aides available in the building. A teacher may be
asked only on a voluntary basis to carry out an assignment in the principal’s office
which is of a purely clerical nature. If a teacher’s planning period is not scheduled
during the students’ day the teacher may leave ten (10) minutes after the students’ day
or have a thirty (30) minute prep at the end of the students’ day.

Paragraph 96 (2). If, under certain circumstances, one of the special subject teachers is
unavailable to take over a particular class period of an elementary school teacher and the Principal is
unable to obtain a substitute teacher to cover said class, the regular elementary school teacher shall
be required to cover such class. However, any regular elementary school teacher who is required to
give up his/her planning period in order to cover the class periods of a special subject teacher shall
be paid forty-five dollars ($45.00) per class as of July 1, 2022, forty-five dollars ($45.00) per class as
of July 1, 2023, and forty-five dollars ($45.00) per class as of July 1, 2024. The provisions of
Paragraph 96(1) and (2) shall not apply on any days on which assembly programs are held or on any
days on which school may be dismissed early for those teachers whose class would be held at that
time.

The provisions of Paragraphs 96 (1) and 96 (2) may be subject to the grievance procedure which is
contained in Article Twenty-Four: provided however, that no grievance shall go beyond Step #3
which is the step involving an appeal to the School Committee.

LUNCH PERIOD

Paragraph 97. Each teacher shall be entitled to one thirty (30) minute duty-free lunch period.
A teacher shall be permitted to leave the school building during his/her lunch period: provided,
however, that the teacher shall be required to sign out upon leaving the building and to sign in upon
returning to the building. The purpose of this requirement is to ensure that a class is covered in the
event that a teacher may be unavoidably late upon returning to the building. A teacher who is late
returning to class after lunch on more than two occasions may be denied the privilege of leaving the
building for the remainder of the year, at the discretion of the Superintendent.

11
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Article Ten

SALARIES

Paragraph 100A. Effective July 1, 2022 and subject to the provisions of this Agreement, the
compensation for each Professional Employee for his/her work year shall conform to the following
schedule. For the purpose of this contract placement on steps 12-20 will be based on the teachers’
years of service in the Rockland Public Schools. Teachers on a higher step than their years of
service will continue to advance one step each year.

Paragraph 100B. Category H — JD only will be deleted for anyone hired after July 1, 2012.

August 2022

STEP B B+15 N B+30 M M+15 M+30 M+45M_— PHD
1 $47,980 $49,533 $51,086 | $53,053 $54,606 | $56,159 | $58,127 | $59,680

l 2 $48,394 $49,947 $51,500 $53,467 $55,021 $56,574 $58,541 $60,094
3 $53,157 $54,710 $56,263 $58,230 $59,783 $61,336 | $63,304 | $64,857
4 $53,571 $55,124 $56,677 $58,644 $60,198 $61,751 $63,718 $65,271
5 $58,748I $60,301 $61,854 $63,821 $65,375 $66,928 $68,895 $70,448
6 $59,766 $61,319 $62,872 $64,839 $66,392 $67,945 $69,913 $71,466

I 7 $65,625 $67,178 $68,731 $70,698 $72,252 | $73,805 | $75,772 | $77,325

-8 $66,143 $67,696 | $69,249 | $71,216 $72,769 | $74,322 | $76,290 | $77,843

| 9 $71,216 $72,769 | $74,322 | $76,290 $77,843 $79,396 | $81,363 $82,916
10 $72,337 $73,800 | $75,444 | $77,411 $78,964 | $80,517 | $82,484 | $84,037
11 $79,885 $81,438 $82,991 $84,959 $86,512 $88,065 $90,032 $91,585
12 $79,885 $81,438 $82,991 $84,959 $86,512 $88,065 $90,032 $91,585
13 $79,885 $81,438 | $82,991 $84,959 $86,512 | $88,065 | $90,032 | $91,585
14 $82,716 $84,254 $85,791 $87,739 $89,277 $90,815 $92,762 $94,300
15 $83,216 $84,754 | $86,291 $88,239 $89,777 | $91,315 | $93,262 | $94,800
16 $83,216 $84,754 | $86,291 $88,239 $89,777 | $91,315 | $93,262 | $94,800
17 $85,271 $86,793 $88,316 | $90,244 $91,767 | $93,289 | $95,218 $96,740
18 $85,271 $86,793 $88,316 | $90,244 $91,767 | $93,289 | $95,218 $96,740
19 $85,271 $86,793 $88,316 | $90,244 $91,767 $93,289 $95,218 $96,740
20 $89,400 $90,900 $92,400 $94,300 $95,800 $97,300 $99,200 | $100,700
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August 2023
STEP B B+15 B+30 M M+15 M+30 M+45 PHD

1 $48,980 | $50,533 | $52,086 | $54,053 | $55,606 | $57,159 | $59,127 | $60,680
2 $49.394 | $50,947 | $52,500 | $54,467 | $56,021 $57,574 | $59,541 | $61,094
3 $54,157 | $55,710 | $57,263 | $59,230 | $60,783 | $62,336 | $64,304 $65,857
4 $54,571 $56,124 | $57,677 | $59,644 | $61,198 | $62,751 | $64,718 | $66,271
5 $59,748 | $61,301 | $62,854 | $64,821 | $66,375 | $67,928 | $69,895 | 371,488
6 $61,266 | $62,819 | $64,372 | $66,339 | $67,892 | $69,445 | $71,413 | $72,966
7 $67,125 | $68,678 | $70,231 $72,198 | $73,752 | $75,305 | $77,272 | $78,825
8 $67,643 | $69,196 | $70,749 | $72,716 | $74,269 | $75,822 | $77,790 | $79,343
9 $72,716 | $74,269 | $75,822 | $77,790 | $79,343 | $80,896 | $82,863 | $84,416
10 $74,337 | $75,890 | $77,444 | $79,411 $80,964 | $82,517 | $84,484 | $86,037
11 $81,885 | $83,438 | $84,991 | $86,959 | $88,512 | $90,065 | $92,032 | $93,585

L1 $81,885 | $83,438 | $84,991 | $86,959 | $88,512 | $90,065 | $92,032 | $93,585
13 $81,885 | $83,438 | $84,991 | $86,959 | $88,512 | $90,065 | $92,032 | $93,585
14 $84,716 | $86,254 | $87,791 | $89,739 | $91,277 | $92,815 | $94,762 | $96,300
15 $85,716 | $87,254 | $88,791 | $90,739 | $92,277 | $93,815 | $95,762 | $97,300
16 $85,716 | $87,254 | $88,791 $90,739 | $92,277 | $93,815 | $95,762 | $97,300
17 $87,771 | $89,293 | $90,816 | $92,744 | $94,267 | $95,789 | 397,718 | $99,240

i 18 $87,771 | $89,293 | $90,816 | $92,744 | $94,267 | $95,789 | $97,718 | $99,240
19 $87,771 | $89,293 | $90,816 | $92,744 | $94,267 | $95,789 | $97,718 | $99,240
20 $92,400 | $93,900 | $95,400 | $97,300 | $98,800 | $100,300 $102,200 | $103,700
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August 2024

STEP B B+15 | B+30 M M+15 | M+30 | M+45 | PHD
1 $49,980 | $51,533 | $53,086 | $55,053 | $56,606 | $58,159 | $60,127 | $61,680
2 $50,394 | $51,947 | $53,500 | $55,467 | $57,021 | $58,574 | $60,541 | $62,004
3 $55,157 | $56,710 | $58,263 | $60,230 | $61,783 | $63,336 | $65,304 | $66,857
4 $55,571 | $57,124 | $58,677 | $60,644 | $62,198 | $63,751 | $65,718 | $67.271

g 5 $60,748 | $62,301 | $63,854 | $65,821 | $67,375 | $68,928 | $70,895 | $72.488
6 $62,766 | $64,319 | $65,872 | $67,839 | $69,392 | $70,945 | $72,913 | $74.466
7 $68,625 | $70,178 | $71,731 | $73,698 | $75252 | $76,805 | $78,772 | $80,325
8 $69,143 | $70,696 | $72,249 | $74,216 | $75,769 | $77,322 | $79,290 | $80.843
9 $74,216 | $75,769 | $77,322 | $79,290 | $80,843 | $82,396 | $84,363 | $85916
10 $76,337 | $77,890 | $79,444 | $81,411 | $82,964 | $84,517 | $86,484 | $88,037
11 $83,885 | $85438 | $86,991 | $88,959 | $90,512 | $92,065 | $94,032 | $95,585
12 $83,885 | $85438 | $86,991 | $88,959 | $90,512 | $92,065 | $94,032 | $95,585
13 $83,885. | $85,438 | $86,991 | $88,959 | $90,512 | $92,065 | $94,032 | $95,585
14 $86,716 | $88,254 | $89,791 | $91,739 | $93277 | $94.815 $96,762 | $98,300
15 $88,216 | $89,754 | $91,291 | $93,239 | $94,777 | $96,315 | $98.262 | $99,800
16 $88,216 | $89,754 | $91,291 | $93,239 | $94,777 | $96,315 | $98262 | $99,800

Y $90,271 | $91,793 | $93,316 | $95244 | $96,767 | $98,289 | $100,218 | $101,740
18 $90,271 | $91,793 | $93,316 | $95244 | $96,767 | $98,289 | $100,218 | $101,740
19 $90271 | $91,793 | $93,316 | $95244 |-$96,767 | $98,289 | $100,218 | $101,740

g 20 $95,400 | $96,900 | $98,400 | $100,300 | $101,800 | $103,300 | $105,200 | $106,700
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Paragraph 100C. In the manner and to the extent provided in this Paragraph, a Professional
Employee new to the Rockland Public Schools shall be placed on the Salary Schedule in accordance
with his/her training and experience. The placement on the Schedule shall allow credit for training and
experience in accordance with the judgment and the opinion of the Superintendent provided however,
that the maximum credit shall not exceed the new Professional Employee’s actual or constructive
experience. Initial placement on the salary schedule shall be determined by the Superintendent of
Schools with the approval of the School Committee providing, however, that this placement shall not be
subject to the grievance procedure, or to arbitration as provided in Article 13.

Paragraph 101. Actual teaching while in military service may be credited as teaching
experience. An experience credit of one (1) year shall be allowed for twelve (12) months of active
military service other than teaching provided, however, that the allowance of experience credit in excess
of one (1) year for more than twelve (12) months of active military service shall be determined by the
Committee.

Paragraph 102. Salary increments for all Professional Employees are not automatic and they will
be approved only when in the opinion of the Superintendent an otherwise eligible Professional
Employee has demonstrated a continued high standard of professional performance and improved
efficiency of service. Teachers who receive a needs improvement or unsatisfactory rating on his/her
evaluation may not receive a step increase.

Paragraph 103. A Professional Employee who desires to pursue additional studies to qualify for
lateral advancement on the Salary Schedule shall present to the Superintendent in writing his proposed
program or course of advanced study. Within a reasonable time following the receipt of the proposed
program, the Superintendent shall approve the program or course or indicate to the employee changes in
said program or course which will make it acceptable. Only studies which, in the opinion of the
Superintendent, significantly contribute to the quality of knowledge in special subject areas or related
teaching skills in general will be approved by the Superintendent for the purpose of advancement on the
Salary Schedule. Professional Employees shall not pursue studies leading to more than six (6) credits in
any one (1) semester.

Paragraph 104. A Professional Employee who desires and is eligible to advance from one
column in the Salary Schedule to another by reason of earned credits or advanced degrees shall notify
the Superintendent in writing no later than November 1st in the school year preceding the school year in
which the advancement will become effective. Study transcripts substantiating additional credits as the
basis for advancement on the Salary Schedule shall be delivered to the Superintendent no later than
October 1st. Salary advancements based on professional improvement as provided in this Article Ten
shall become effective only during the month of September in any school year and shall commence with
the first pay period in October.

Paragraph 105. In the event that a Professional Employee does not report for work for a reason
not approved by the Committee, the Committee may deduct from the salary payable to said Professional
Employee 1/183 of his annual salary for each school day of absence. Except in the event of illness or an
emergency as defined by the Superintendent, absence for more than one-half (1/2) of a school day shall
be considered as absence for a full school day.
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Paragraph 106. The salary as provided in Paragraph 100 for each Professional Employee on
a ten (10) month contract shall be paid in twenty-six (26) equal biweekly payments beginning in
September. Employees working more than a ten (10) month contract shall be paid in twenty-six (26)
equal biweekly payments beginning in September, provided however, that a Professional Employee
may, by mutual agreement with the Superintendent or as otherwise provided by law receive his/her
salary on a different payment schedule. Effective July 1, 2020 all employees will be paid by direct

deposit.

Paragraph 107. If the School Committee requests that a particular course be taken at an
accredited college, university or professional training school, then, upon certification of successful
completion, the School Committee will reimburse a teacher already employed, for tuition, costs of
reasonable travel and expenses.

Paragraph 108 The Committee will grant tuition reimbursement to teachers covered by this
agreement who pursue advanced study under the following terms and conditions:

1) Criteria

Courses that are relevant to a teacher’s current assignment and courses in areas of high priority to the
Rockland Public Schools are normally approved by the Superintendent. Prior written approval is
required on a form available from the Superintendent’s office. Courses not normally approved
include: courses not sufficiently related to a teacher’s current assignment; courses for which credit is
excessive in relation to the hours/effort demanded; retaking courses previously taken; and a course
meeting during hours in which the applicant usually would have school duties.

2) Course Offering
A teacher may participate in a course offered by the School Committee. The School Committee shall

offer two (2) courses each year provided that at least twelve (12) teachers enroll and participate in
each course. The Association and Assistant Superintendent will make a recommendation for course,

instructor, and cost to the School Committee.

3) Tuition Reimbursement

2022-2023 $450/per credit
2023-2024 $450/per credit
2024-2025 $450/per credit
a) Teachers who are enrolled in a graduate course will receive reimbursement for up to six (6)

semester hours per year.
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b) Reimbursement may not exceed six (6) semester hours in any one
year.
) Reimbursement under this paragraph will be limited to tuition. Books, registration,

and transportation will not be reimbursed.

d) Reimbursement will be paid to the teacher upon presentation of evidence of payment and
satisfactory completion of requirements.

e) There is a cap of 55,000 annually based on seniority.

f) Employees must be employed for two years from their date of hire prior to accessing this
benefit. This is effective 7/1/18 for new hires.

Paragraph 109. Any members of the Bargaining Unit who are required to serve on a jury shall be
compensated at the regular rate of pay for all such time served. If any payment is made by the court to
such an individual, that payment shall be endorsed over to the Rockland School Committee except for
any portion of the payment which has been made for the purpose of expenses.

Article Eleven

SUPPLEMENTARY COMPENSATION

Paragraph 110. The performance of duties as provided in this Article shall be voluntary and
subject to the specific compensation provided in Paragraph 111. The objectives and policies
affecting the staffing and the extent of the duties described in this Article shall be determined by the
Superintendent. In the manner and to the extent provided in Paragraph 111 and in Paragraph 113, all
assignments for the performance of the duties provided in this Article shall be for one (1) school
year and except for Supervisors on Professional Teacher Status as provided in the Administrators
Salary Schedule in Paragraph 111, said assignments shall not in any way create or become subject to
any kind of Professional Teacher Status provided, however, that an activity and the related position
as described in this Article may be terminated at any time by the Committee. A Professional
Employee who receives supplementary compensation for the performance of the duties as provided
in this Article shall not have release time because of said duties. The designation of an activity or of
a position and a salary therefore as provided in this Article shall not be construed to require the
employment of a Professional Employee for said activity or position. Nothing in this Article shall be
construed to create a position or to require the continuance of an existing position. Increases on
supplementary salaries are based on satisfactory evaluations.

Paragraph 111. Effective July 1, 2022 and subject to the provisions of this Agreement, the
compensation for a Professional Employee for the performance of the extra or special duties as
provided in this Paragraph during the work year shall conform with the following schedule:
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SCHEDULE OF SUPPLEMENTARY COMPENSATION

2022-2023 2023-2024 2024-2025
Athletic Director $12,374 | 813,734 | $12,724 | $14,084 | $13,074 | $14,434
Athletic Game Administrator (all 3
seasons) $5,850 $5,850 | $6,100 | $6,100 | $6,400 | $6,400
Athletic Trainer* $21,950 | $22,550 | $22,500 | $23,100 | $23,050 | $23,650
Baseball $6,320 $7,157 | $6,620 | $7,457 | $6,920 | $7,757
Baseball Assistant $4,530 $5,042 | $4,780 | $5,292 | $5,030 | $5,542
Basketball $7,952 $8,738 | $8,252 | $9,088 | $8,602 | $9,438
Basketball Assistant $5,042 $5,452 | 85292 | $5,702 | $5,542 | $5,952
Cheerleaders $3,762 $3,962 $4,162
Cheerleaders Asst. $2,951 $3,151 $3,351
Cross Country $4,717 $5,318 | $4,967 | $5,568 | $5,217 | $5,818
Football $10,441 $11,273 | $10,791 | $11,623 | $11,141 $11,973
Football Assistant $6,137 $6,645 | $6,437 | $6,945 | $6,737 | $7,245
Freshmen. Football $5,588 $5,998 | $5.838 | $6,248 | $6,088 | $6,588
Golf $4,717 $5,318 | $4,967 | $5,568 | $5,217 | $5,818
Hockey $6,933 $7,817 | $7,233 | $8,117 | $7,533 | $8,467
Hockey Assistant $4,717 $5,318 | $4,967 | $5,568 | $5.217 | $5,818
Lacrosse $5,998 $6,833 | $6,248 | $7,133 | $6,548 | $7,433
Lacrosse Assistant $4,157 $4,717 | $4,407 | $4,967 | $4,657 | $5,217
Soccer $6,320 $7,157 | $6,620 | $7,457 | $6,920 | $7,757
Soccer Assistant $4,157 $4,717 | $4,407 | $4,967 | $4,657 | $5,217
Softball $6,320 $7,157 | $6,620 | $7,457 | $6,920 | $7,757
Softball Assistant $4,530 $5,042 | $4,780 | $5,292 | $5,030 | $5,542
Swimming $4,157 $4,717 | $4,407 | $4,967 | $4,657 | $5,217
Tennis $4,717 $5,318 | $4,967 | $5,568 | $5,217 | $5,818
Tennis Asst. $3,200 $3,800 | $3,400 | $4,000 | $3,600 | $4,250
Track $5,998 $6,833 | $6,248 | $7,133 | $6,548 $7,433
Track Assistant $4,157 $4,717 | $4,407 | $4,967 | $4,657 | $5,217
Volleyball $6,320 $7,157 | $6,620 | $7,457 | $6,920 | $7,757
Volleyball Assistant $4,157 $4,717 | $4,407 | $4,967 | $4,657 | $5,217
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Wrestling

$6,933 $7,817

$7,233

$8,117 | $7,533

$8.467

Wrestling Assistant

$4,717 $5,318

$4,967

$5,568 | $5,217

$5,818

*The pay scale reflects the qualifications and experience of the trainer employed as of July 1, 2012.
If there is a change in the employee assigned to this position, the REA negotiator and the
Superintendent of Schools will re-negotiate the pay scale to reflect the qualifications and experience

of the new employee.

It is agreed that all coaches are required to attain and retain CPR Training.

If an individual coaches a separate boys and girls varsity team in the same sport, the individual shall
be entitled to 1.5 times the standard varsity pay.

Co-Curricular Activities

Rockland School Committee

Faculty Advisors 2022-2023 2023-2024 2024-2025
Band Director High School $5,563 $5,738 $5,913
Band Director High School (Assist.) $1,975 $2,075 $2,175
Band Director Middle School $2,681 $2,806 $2,931
Bulldog Buddies Advisor High
School $2,325 $2,425 $2,525
Bulldog Buddies Advisor Middle
School’ $2,325 $2,425 $2,525
Choral Director $2,681 $2,806 $2,931
Community Service Advisor $3,489 $3,614 $3,764
Dean of Men $5,763 $5,938 $6,113
Dean of Women $5,763 $5,938 $6,113
Debate Coach $2,681 $2,806 $2,931
Debate Coach Assistant $1,975 $2,075 $2,175
Director of Adult Education $1,557 $1,657 $1,757
Director Of Musical $1,840 $1,940 $2,040
Director (Assist.) of Musical $1,390 $1,465 $1,540
Director of Fall Play $1,475 $1,550 $1,650
Director (Assist.) Fall Play $1,125 $1,200 $1,275
Director of Summer School $2,525 $2,650 $2,775
Drill Team Instructor $1,269 $1,344 $1,419
Elementary and Middle Drama $2,953 $3,078 $3,203
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Elementary Chorus (per building) $1,225 $1,300 $1,375
Elementary Intramurals $4,032 $4,183 $4,332
Elementary Lead Teacher $1,975 $2,075 $2,175
Environmental Club Advisor $2,925 $3,050 $3,175
Freshman class Advisor $1,828 $1,928 $2,028
Future Teachers Advisor $1,766 $1,866 $1,966
(GSA) Gender & Sexuality Alliance
Club Advisor $1,975 $2,075 $2,175
Global Ambassador Advisor $725 $800 $875
Global Citizenship Advisor $725 $800 $875
Grade 8 event advisor $725 $800 $875
High School Intramurals $4,032 $4,182 $4,332
Junior Class Advisor $2,273 $2,373 $2,473
Key Club Advisor $2,741 $2,866 $2,991
Literary Magazine Editor (2) $1,427 $1,502 $1,602
Math Team Advisor $2,491 $2,591 $2,716
MCAS Coordinator (RHS) $3,425 $3,550 $3,700
MCAS Coordinator (RMS) $3,425 $3,550 $3,700
Mentor Leaders (max 6 in the
district) $1,975 $2,075 $2,175
Mentors (flexible based on new
hires) $1,375 $1,450 $1,525
Mentors (second year) $725 $800 $875
Mentors (new hires to District) $475 $550 $625
Middle School Book Club Advisor $1,604 $1,704 $1,804
Middile School Intramurals $4,032 $4,182 $4,332
Middle School Junior NHS $2,128 $2,228 $2,328
Middle School Lead Teacher $1,975 $2,075 $2,175
Middle School Student Council $2,128 $2,228 $2,328
Mock Trial Advisor (2) $2,325 $2,425 $2,525
Model Congress Advisor $2.325 $2,423 $2,525
National Honor Society $2,547 $2,672 $2,797
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Robotics Club Advisor $2,325 $2,425 $2,525
Peer Mentoring Advisor $2,325 $2,425 $2,525
School Newspaper Advisor $2,121 $2,221 $2,321
Senior Class Advisor $2,681 $2,806 $2,931
Sophomore Class Advisor $1,828 $1,928 $2,028
Student Council Advisor $4,525 $4,700 $4,875
Student Council Ass’t Advisor $3,125 $3,250 $3,375
Technology Integration Specialist $8,925 $9,100 $9,275
WRPS Station Manager $23,000 $23,500 $24,000
Yearbook Advisor Middle $1,604 $1,704 $1,804
Yearbook Business Advisor $2,953 $3,078 $3,203
Yearbook Literary Advisor $2,953 $3,078 $3,203

e Future stipend positions will be negotiated between the Superintendent and the REA
Negotiator with ratification by the REA and the School Committee.
e Co-Curricular Activity stipends may be split between members.

Paragraph 112. In the manner and to the extent provided in this Paragraph 112, the Committee
will, effective July 1, 2018 pay Supplementary Compensation for the performance of various duties as
follows:

Paragraph 112 (a) Department Heads and Coordinators of the Rockland Public Schools shall be
on:

1) The salary schedule as provided in Paragraph 100 and each Department Head and Coordinator

will be placed on the following differential schedule. Department Heads and Coordinators will work a

combination of eight (8) extra days beyond the school year based upon consultation with the Principal.
Department Head groupings (10 month)

Supervise 1 - 7 (Teach 4 classes) Supervise 8+ (Teach 3 classes)

9/22 9123 9/24 922 9/23 924
$7,565 $8,065 $8,665 $8,850 $9,350 $9,850
$7,702 $8,202 $8,802 $8,984 $9,484 $9,984
$7,839 $8,339 $8,939 $9,122 $9,622 $10,122
$7,976 $8,476 $9,076 $9,257 $9,757 $10,257

Rockland School Committee
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2) Department Heads and Coordinators may work eleven (11) months in each school year upon
mutual agreement with the Superintendent of Schools and approval of the School Committee and shall be
on the Salary Schedule as provided in Paragraph 100 and placed on the following differential schedule:

Department Head groupings (11 month)

Supervise 1 - 7 (Teach 4 classes) Supervise 8+ (Teach 3 classes)

9/22 9/23 9/24 9/22 9/23 924
$13,483 $14,183 $14,983 $14,724 $15,424 $16,124
$13,611 $14,311 $15,111 $14,853 $15,553 $16,253
$13,739 $14,439 $15,239 $14,981 $15,681 $16,381
$13,868 $14,568 $15,368 $15,110 $15,810 $16,510

3) Those who prefer may elect to work twelve (12) months in each school year and be paid an

additional amount equal to ten (10) percent of their base salary upon mutual agreement with the
Superintendent of Schools and approval of the School Committee.

4) Each Department Head and Coordinator may be expanded to Grades K-12 upon mutual
agreement with the Superintendent of Schools and approval of the School Committee.

5(a) K-12 Department Heads, (Art, Music, Family Consumer Science and District-Wide Librarian)
will receive an additional stipend of one thousand two hundred-fifty dollars ($1,250) in 2022-2023, one
thousand three hundred-fifty dollars ($1,350) in 2023-2024 and one thousand four hundred-fifty dollars

($1,450) in 2024-2025.

5(b)  Full-time Co